Case 17/2008 – A computer company did not apply differential treatment on the basis of ethnicity or skin colour pursuant to section 4 of the Anti-Discrimination Act.
A man applied for a part-time job in a computer company’s test team. He had lived in Norway for most of his life, and spoke fluent Norwegian.

The man was invited to an interview while he was studying in Germany. He travelled to Norway to participate in the interview. His job application was rejected after the interview.
He claimed that the rejection was due to his ethnic background and skin colour.
The Tribunal was of the view that no facts had been documented or otherwise substantiated that indicated differential treatment on the basis of ethnicity or skin colour. Accordingly, the burden of proof did not shift to the computer company pursuant to section 10 of the Anti-Discrimination Act.
The rejection of the job application did not contravene section 4 of the Anti-Discrimination Act. 

The decision of the Tribunal was unanimous.

