Case 3/2008 – An employer did not discriminate against a part-time employee on the grounds of age and disability.
A 63-year-old employee at a tax office felt she had been discriminated against on the grounds of age and disability. The discrimination related to the fixing of salary, professional development, course participation and the sharing of office space with another part-time employee. 

The case concerned circumstances both before and after 1 January 2006. The Tribunal therefore assessed the case pursuant both to Chapter 13 of the current Working Environment Act and to the corresponding rules laid down in the Chapter XA Equal treatment in working life of the previous Working Environment Act.
The Tribunal found no basis for claiming that the complainant had been treated any worse on the grounds of disability or age. The Tribunal also referred to the fact that the employer has implemented measures in order to help the complainant in her work situation.
The complainant also claims that a negative comment on the part of the employer was related to her disability. The employer did not confirm that the comment had been made or that it was related to the complainant’s disability. Nor was the claim supported by external circumstances in this case. 

The employer had thus not acted in breach of the Working Environment Act’s ban on discrimination and harassment.
The Tribunal’s administrative decision was unanimous.

